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Communication 22 July 1957 
No. 5/1957 

GATT STAFF REPRESENTATION 

Participation in the United Nations Joint Staff Pension Fund 

With effect from 1 June 1957, the GATT staff participates in the United 
Nations Pension Fund. This participation, which ends a long felt instability, 
constitutes a welcome and positive result, mainly from the following points of 
view: 

1. The obvious advantage of a right to a pension (or under certain, 
conditions to a lump sum) while the ICITO Staff Benefit Fund only 
led to a lump sum. 

2. The United Nations Pension Fund provides for a death and disa
bility benefit while the ICITO Staff Benefit Fund did not. 

3. The lump sum due under the Pension Fund formula is practically 
in all instances higher than the 12 per cent of the pensionable 
remuneration a staff member would have had a right to under the 
ICITO Staff Benefit Fund. (A table giving the figures for two 
typical cases is attached.) 

:4i The actual members of the ICITc staff acquire practically the 
same rights towards the Pension Fund as if they would have 
started the payments to this Fund on the day when they joined 
the ICITO Staff Benefit Fund. (For details please see ICÏTO 
Administrative Memorandum No. 38 of 27 May 1957, and Corr.l). 

5. The Swiss employees are freed from their obligation to pay 
national old age insurance„ 

All provisions of the United'Nations Pension Fund regulations - distributed 
by the Administration - apply henceforth to the ICITO staff, including the 
appeals provisions. There are, however, two exceptions, namely, the provisions 
related to the Joint Staff Pension Board (Article XHl) and to the Staff Pension 
Committee, (Article X H ) , In the case of the former, the United Nations regu
lations never provided for a participation of the ICITO (Supplementary Article A ) , 
and in the case of the latter, ICITO satisfied itself for the time being with 
seeing its own interests represented by the United Nations Staff Gommittee. Due 
to the obvious objectivity of all bodies related with the work of the Pension 
Fund, the situation can certainly be accepted as satisfactory» 
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On behalf of the staff, the: staff representatives expressed gratitude to 
the Executive Secretary for this successful step towards a stabilization of the 
situation of the staff members. They also asked the Executive Secretary to 
transmit the thanks of the staff to all those who made this achievement possible, 
namely: 

(a) to the CONTRACTING PARTIES of GATT which, from the beginning, 
were trying to achieve a membership of the employees of ICITO to 
the United Nations Pension Fund; ; . 

.'•(b) to the delegates of various Spates who were helpful in the 
United Nations Assembly to make this agreement with the ICITO -* 
possible; 

(c) to the Deputy Executive Secretary, who took a special 
interest in the problem, and whose persistent efforts finally 
led to this success. 

Maureen Wilson. F.K. Liebich. 

•c> 
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•ANNEX 

Comparison between the United NationB Pension Fund 
and the I.S.B.F.* ~ under the provisions In force 

(figures in Swiss francs) 

Entitled to receive after 
•uninterrupted service 

Lump sum after 5 years 
of service 

Lump sum after 6 years '• 
of service 

• 
. Lump sum on separation at : 

the age of 60 
years -

after 20 years of service 
after 30 years of service , 

- or -

. Annual pension at the age of 
60 years 

after 20 years of service : 

after 30 years of service . 

P~3, Male « aged 40 when 
joined « without dependents 

UN Pension 
Scheme 

18,288 

; 23,045 
* 

169,059 

12,378 

Provident 
Fund1 

16,478 

20,119 
• 

80,290 ! 

i 

G~5, Female - aged 30 
when joined - local, 
without dependents 

UN Pension 
Scheme 

5,6942 

7,251 
: 

; 

128,019 

> 

8,340 

Provident 
Fund2 

6,617 

8,160 

54,281 

* Calculated by the Administrative Unit. 

12 per cent of the pensionable remuneration. 

The fact that G-grades seem to be in a less advantageous position is due 
to the age factor. 


